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Welcome to your Career Intelligence© Report. Your reflections on what matters in work and in life and the evaluation of your
skills and personal strengths enable Career Intelligence. With your results you can be clearer and more confident about making
change or managing a transition into a new work role - a more satisfying career - a more meaningful life!

There is a lot of information to be gleaned from your results.
Why you do it - indicates what will give you a sense of purpose at work;
What you do - are the areas of interest that will bring job satisfaction;
How you do it - shows how your strengths can be applied to the work you want.

These 3 facets are at the heart of Career Intelligence.
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Introduction to your report
This summary report reflects how you evaluated yourself and your career. It identifies what matters to you and what motivates
you. The insights gained will confirm and strengthen what you may have lost touch with along your own career journey. They will
update you on how you relate to your work and what you offer now. Your report provides rich information for you and your coach
to work with and to set goals and objectives for career sustainability and professional development. It will help you create the
change you want in your working life.

Important information
This report has been generated from your self-and-career assessment and is a reflection of the information and responses you
have supplied. The report should be viewed as your own thoughts and ideas about you. The Career Intelligence © assessment is
not a psychometric test.

CareerEQ Limited trained consultants are bound by the ethical standards of the professional body that each consultant using
your information belongs to. They must comply with these standards and the following practices need to be observed:

The information will be applied only to career or professional development coaching and used as a framework of self-a.
understanding from which career and development objectives can be identified.
The report will be stored in safe custody or destroyed once its purpose has been fulfilled.b.
The report will not be released to any third party without prior consultation with and the agreement of the assessment-c.
taker.

The above practices are recommended for the following reasons.

Self-evaluations have a limited ‘life’ and are generally carried out to meet a specific purpose.
People change over time and can frequently redress deficiencies or lose previously held motivations and skills.

http://www.careereq.nz


Section One - Aligning your Values
Your values are unique to you and related to your beliefs, principles and ideals. Becoming more aware of your values will help
you define who you are, what you want out of life and what type of work and activities you want to be involved with. We
separate Life Values from Work Values because they can be very different. Being specific about values that matter in life will
help to create the life you want. To align with that, your work values identify how the work you do and the workplace within
which you do your work fits congruently.

What matters to you in life
Identifying what matters most to you has taken some careful consideration. From an extensive list of words you have selected 3
words that most reflect how you want to live your life now.

Making a difference - Why is this important to you
Being the change that I want to see. Speaking, writing, recording and sharing knowledge to leave a legacy. Motivating and
mobilising others

 (Low)
0 1 2 3 4

(High)
5

      How well are you doing this right now?

Courage - Why is this important to you
Like "Ready, Fire, Aim!" having the courage to do what's not normal, acceptable or readily supported at the time. Believing in my
gut drivers

 (Low)
0 1 2 3 4

(High)
5

      How well are you doing this right now?

Faith - Why is this important to you
Tap into my root source every morning, ask God to show my next 2 steps, listen for his attagirls and corrections. Attribute back
to him

 (Low)
0 1 2 3 4

(High)
5

      How well are you doing this right now?

Notes to self: Write here how you might achieve these Life Values (What do you need to do to live the life you want:
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What matters to you at work
The values you resonate with will help you to define the 'guiding' criteria for development and career decisions. They will help
you determine "Best Fit" for a role at work; the conditions that will support you to do your best work and what you would like
from your team or managers.

Work environment values

A work environment that is most satisfying and engaging for you and how well the current situation is for you.

Strategic - Future - Focused - How do you like this demonstrated in the workplace?
A clear vision regularly reviewed, communicated well, shared by all, detailed strategy, escalation and handling of issues

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Good culture - How do you like this demonstrated in the workplace?
Excellent communication, clear definition of roles, empowerment and delegation to do the job, learning from losses, celebrating
wins

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Rigour and quality - How do you like this demonstrated in the workplace?
Up-to-date IT, good systems in place to achieve vision, strategy and culture, reporting, policies and procedures, continual
improvement

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Work content values

The generic work activities that are most satisfying and engaging for you and how the current role works for you.

Problem solving - How do you like this demonstrated/included in your work?
Being solutions focused, identifying opportunities, defining success, measuring outputs, quantifying improvements

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?
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Building cohesion - How do you like this demonstrated/included in your work?
Great relationships, fun, knowing when to call/meet vs text/emails, listening, gathering opinions, ascertaining goals, galvanising
the group

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Change-making - How do you like this demonstrated/included in your work?
Advocating for change, change management, innovative communication and documentation, chasing and cementing in, getting
out of the way

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Work relationship values

How you would like the workplace relationships to be.

Collaborative - How do you like this demonstrated in the workplace?
Good consulting skills, good IT & versioning, robust debate at meetings, open to new ideas, no ego

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Keen to learn - How do you like this demonstrated in the workplace?
Letting go of the past, built-in time for PLD, surveys of customers and staff, exit interviews, project follow-ups, retention vs
refresh knowledge

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Productive and organised - How do you like this demonstrated in the workplace?
Best practices, no meetings without agendas & action points, plan the work and work the plan

 (Low)
0 1 2 3 4

(High)
5

      How well does your current situation measure up?

Notes to self: Write here how you might achieve these Work Values (What do you need to do work the way you want:
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Section Two - Defining Career Motivators
Your career motivators need to be met in the work you do. If they are not, you are likely to be frustrated, feel constrained,
trapped or de-motivated. It is helpful for your manager or managers to know what motivates you and for you to take personal
responsibility for making sure you communicate what you need in order to have the working conditions and focus that suits you
best. The following graph demonstrates where your motivation is in each of the categories.

Notes to self: Write here how your motivators are expressed at work and where there needs to be change:
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Section Three - Evaluating your Career Interests,
Function Skills and Competencies
This section reports on the career sectors or Fields of your interest, the Function Skills you are most interest in doing and your
skill level in each and the Competencies you bring to your work.

Job satisfaction and positive work engagement happen when your interests are aligned to the industry or sector you work in and
you are utilising the skills you most enjoy.
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Function Interests and Skills
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How Much Focus You Would Like in Each Functional Area
This pie chart represents the function areas you are most interested in working in. It demonstrates and how your ideal role could
be apportioned in order for you be well aligned and engaged.
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Your core competencies are personal traits and abilities that affect your alignment in the workplace and in life. Your self-
assessment of these will help you identify which ones are strengths and which you may want to develop.
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Final Words
The CareerEQ Careers Intelligence© self-and-career assessment offers a framework for career management. It identifies:

Why you need to align with what matters to you (your life and work values).

What you can do to ensure your interests and aspirations are growing and developing toward your potential.

How you will work using your natural aptitudes and competencies, personality and skills through application and learning to
achieve your aspirations.

CareerEQ's aim is to help you to live and to work more authentically, doing the work you enjoy most in work environments that
support you to do your best work.

We believe that if you can achieve this, you will be on a sustainable career path that will be aligned with who you are and what is
important to you.

Use your Self-Assessment results to make decisions and to take action towards an improved career or workplace
scenario - and a more confident and successful work-life:

CareerEQ trained coaches use your results in a coaching methodology that will give you significant self-insight and help set some
career and personal objectives for development. You will be clearer and more confident about taking action toward a more
satisfying career, developing your career potential or making a successful transition into a new work role. We hope this also
helps you create a more meaningful life!
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