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Welcome to your CareerSmart report. Your reflections on what matters to you about the future and the
evaluation of your interests and skills will provide insights for making informed career decisions.

Based on your self-assessment, this report will help you to reflect on:
The kind of future you want to live and work in: To give you a vision for your work in the future.
The contribution you could make: To align with what motivates and matters to you.
The focus and learning you will need: So that what you study or work in is developing your potential.
Your background: The whanau, cultural influences and support you can draw on.
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Introduction to your report
We believe that our world can be a good place to live and work in, and that our choices can steer us towards
making a contribution that will enable us to flourish. To achieve this requires self-awareness and thoughtful
action.

In completing the assessment, you took the time to think about the future you want and to evaluate your
interests, motivations and skills. So, this summary report should be an accurate reflection of how you see
yourself and how you think about your future. It is designed to help you to get clearer about how you want
your future to be so that you can make good study or transition to work decisions.

Your report provides rich information and insights for you and your coach to work with. Although it doesn’t
give you all the answers to your questions about the future, it will help you to take steps toward a satisfying
working life. Career development is a journey and you are embarking on this journey equipped with natural
talents and interests. Your job now is to develop the skills you need to make the contribution you have the
potential to make.

Section One - Your background
Your experiences and influences will already be informing and shaping the choices you make about your
future. These are the responses you made to the 3 questions about your background;

Your cultural and family background and how this background has
shaped you:
Independence is a substantial value my family holds, and I would love to take this into my future because I
feel as if it allows you to feel more comfortable in any situation and also will enable you to juggle your
responsibilities without someone else taking over.

The experiences and achievements you are most proud of so far:
So far, I'm most proud of the merit endorsement I already achieved early this year. I'm also proud of the
straight excellence results in my Design and Visual Communications class.

The ideas you already have about your career:
Preferably I would like to have a career in architecture and study in Wellington at the University of Victoria. I
want to take a gap year when I graduate from high school and use that time to go travelling in Europe. At
the same time, I'd be working to earn money for university expenses.
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Section Two - Things that matter, and how you want to experience the future

Things that matter to you
What matters to you is unique to you and related to your personal beliefs, the influences from the important
people and experiences in your life so far. In these two exercises, 'Things that matter' and 'the
experiences you want' you have thought about what is important to you and the type of experiences you
want in your future.

These are the things that matter or are important to you and how you could imagine a future
where this is a reality.

The things
that matter
most

How you imagine a future would be like if it is aligned with this

1. Security Security for me is to feel as if I'm in a stable and steady lifestyle. I want to be
able to know that I'm financially stable, living in a safe environment, and have
a trustworthy community to be a part of. This to me gives me a sense of
security.

2. Happy Being happy to me is to be anchored in a lifestyle with people I love and
respect surrounding me. For example, living somewhere with my own family
while I pursue my career in architecture would make me happy because I get to
enjoy the things I like doing, while also surrounding myself with family.

3. Resilient I want to be able to be resilient when I'm older. This is because I know that
things don't always go to plan, and so when they don't I want to be able to
recover quickly and find something else that would benefit me.

Work experiences you want in your future
Choosing a career that fulfils the experiences you want will provide the 'guiding' criteria for career decisions.
The following three experiences matter most for how you want to work in the future. Identifying these will
help ensure that the study or work you do will potentially give you this experience and help you to make the
contribution you could make in the way that would feel natural to you.

These are the 3 experiences you want in your future work.

Experiences you want
in your career

How this might be experienced

1. Creative and innovative Using my creative and innovative skills in a career such as
architecture would be very useful as I would need to be generating
my own ideas based on the criteria given or not.

2. Entrepreneurial -
making money

Eventually, I want to work for myself as an architect once I have
stemmed from other companies. When I have worked for other
people I will then have the skills I need to put myself out there and
work for myself, perhaps internationally.

3. Achieving results An experience of 'achieving results' would be seen when my
designs have been brought to life and used by people in their
homes or general buildings. It would definitely make me feel as if I
have achieved something.

Notes to self: What is important about the things I value and having these experiences, and how they might work together in my career:
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Section Three - Your Career Motivators

Your career motivators need to be fulfilled in the work or study you choose to do. If they are you are likely to
be interested, engaged in what you are doing and motivated. It is important to take personal responsibility
for making sure these motivators are present in the conditions and focus of your study or work. It's about
identifying what you need from your career in order to do your best work or to enjoy your study.

Career Motivators definitions
Financial Security
Rewards such as money and quality lifestyle are important. People who score high with this motivator take
an interest in the financial aspects of life such as income, taxation and bonuses. Their career decisions are
based on whether a career or work role will give them the financial reward they want.

Lead and Influence
Having influence on how people and resources are utilised gives people who score highly with tis motivator
great satisfaction. They tend to want a career that they can make the changes they see are needed. They
are proactive, appear self-confident and like to influence situations and groups.

Making a difference
Contributing to something greater than themselves is a key motivator for these people. They want to work
for a cause that provides meaningful work. This can be in areas with environmental, social and community
development or protection or social sciences. The central concern for these people is making a contribution.

Expertise
Specialist knowledge, competence and skill are highly important to people with this motivator. They work to
develop their levels of knowledge and experience to build on their expertise. This can be in a wide variety of
areas where specialists are required. They set high expectations of themselves and like to be constantly
learning.

Creativity
Being innovative and creative in their work gives these people much enjoyment. Being original and
generating ideas is what they like to do and be known for. They are stimulated by the new, different and
original and love looking at new ways of doing things in areas of science, literature, art, architecture and
entrepreneurial fields

Connection
Enjoying the relationships that develop from working together make these people feel good about their work.
They value loyalty and the rights and values of working together. Their commitment is to people and
connection, rather than the task. Having colleagues as alliances is critical to job success and becoming friend
outside of work is common.

Independence
Having the freedom to make their own choices in life is a key motivator for these people. They like to take
responsibility for their own work, the way they work and for achieving their objectives. They like to have
control over their lives and resist organisational constraints. They have a high need for independence and
will sacrifice a role with status for self-direction and autonomy

Balance
A strong score indicates a desire to integrate a 'whole-of-life' approach. This is about how they are in their
family, friends and broader networks and interests. This requires a career that gives flexibility to pursue
broader interests and activities outside of work. Health and wellbeing are often key priorities.

Career Intelligence 2022 www.careereq.nz - Page 4 Meagan NC College / Kaye Avery 05/10/2022

http://www.careereq.nz


Section Four - Your Career interests

This section reports on the Fields of Work you are attracted to.

Job satisfaction and positive study engagement happens when your interests are aligned to the industry or
sector you are studying or working in. In this exercise you have evaluated your interest and any experience
you have had in each field. All experience is valuable, regardless of the level of responsibility and
satisfaction you had.

Some career options in your 3 top Fields of Work:
Construction and architecture

Project Management
Construction Design Engineering
Quantity Surveying and Estimation
Supplies Management
Building Site Operations
Architecture
Interior Design
Property Development
Building Trades; e.g., building, electrical, welding, brick/block laying, plumbing, carpentry etc
Real Estate / Property Sales

Design, arts and crafts

Advertising Management
Media Planning and Buying
Arts Funding and Sponsorship
Gallery or Museum Curation
Film or TV Production, Directing
Performing in film, theatre or music
Industrial, Architectural or Furniture Design
Graphic Design
Visual Arts; painting, pottery, sculpture or illustrations
Digital Animation, Simulation and Gaming

Fashion, Beauty and Hairdressing

Beauty Therapy
Makeup Artistry
Hairdressing
Salon Management
Fashion or Wardrobe Design and Production
Modelling; e.g., fashion, hair, clothing or makeup
Fashion Show Management
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Career Interests also include the skills and work functions you are interested in.

These are categorised into 4 areas: Working with People, Working with ideas, Working with data and information and Working with Things.

These are the skills and work functions you have shown most interest in developing.

No Using Skills With Hands/Practical/Outdoors data
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The Focus You Would Prefer To Have In Each Skill Or Work Function
Area
This pie chart represents the combination of skills and work functions you are most interested in. It
demonstrates where your work or study could be focused in order for you to enjoy your study, work or
career.

Notes to self: Write here how your career interests could be expressed in a career or
work that could be satisfying:

Strengths in Each Functional Area
Using Skills With People and Customers

Marketing and promotion (of events, products or services)
Explain and give information or advice
Manage sales teams and motivate for sales success
Direct others, establish responsibilities, and performance

Using Skills With Ideas and Creativity

Design structures, landscapes, buildings or interiors
Create new products and services
Design and build virtual reality / software applications and AI
Hands-on creativity to enhance or style people or places
Develop business growth initiatives
Create visual art forms (painting, drawing, sculpture etc.)
Design, create, invent visual images and brands
Design or manage experiences for people to enjoy
Digital media technology to design or communicate

Using Skills With Data and Information

Improve the quality and way information is organised
Proofread and edit written or numeric data
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Section Five - The strengths you bring to your career development

Self-awareness is key to knowing how you can grow and develop the skills needed to manage your life, study
and career in the future.

We all have areas that we are better at and other areas we need to consciously develop.

Knowing these will help you to prepare for work, or to make a greater commitment for further study.

Based on your own evaluation you have rated your career development skills:
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Now, imagine the kind of future you want

Use your CareerSMART self-assessment results to make study and work decisions.

If you can print off your report and reflect on each exercise you will be able to note down your thoughts on the report in the 'Notes to Self' sections.

Next, Summarise on this page, your reflections under each of the headings.

The kind of future you want to live and work in:

(Refer back to Section Two: Imagining a future where ‘What matters’ is linked with Career Motivators in Section Three).

The contribution you think you could make:

(Refer back to Section Two: Experiences you want and link this with Section Four, Career Interests, Fields of Work and
Functions and Skills)

The focus and learning you might need:

(Refer back to Section Four: Career Interests and Career Development Skills in Section Five)

The whanau, cultural influences and support you can draw on:

(Refer back to Section One: My background and think about who else might support you)
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Final Words
Thank you for taking the CareerSmart self - assessment. Your results will offer you a framework for study and
career decision-making. Based on your own self-evaluation in this assessment, your results will help you to
imagine:

The kind of future you want to live and work in.
The contribution you could make.
The focus and learning you will need
The family, cultural influences and support you can draw on.

Your career educator or coach will work with you and your CareerSMART results to set some career pathways
and study decisions for your career development. Completing this self-assessment is an important step
toward developing a satisfying career and creating the kind of future you want for yourself and the world. It
is important work. Well done!

If you can dream it
You can do it!

Walt Disney

Next Steps
This space is for your careers adviser to write some notes and recommendations for you to do next. This
could be to do some research about jobs and work roles, or courses to discuss, or an informational interview
you might undertake to find out more from someone working in the career you are interested in.

Important information

This report has been generated from your self-assessment and is a reflection of the information and
responses you have supplied. The report should be viewed as your own thoughts and ideas about you. The
CareerSMART assessment is not a psychometric test.

Career educators and coaches will need to comply with the following standards and practices:

The information will be applied only to career decision-making and be used as a framework of self-a.
understanding from which career and development objectives can be identified.
The report will be stored in safe custody or destroyed once its purpose has been fulfilled.b.
The report will not be released to any third party without prior consultation with and the agreementc.
with you, the assessment-taker.

The above practices are recommended for the following reasons.

Self-evaluations have a limited 'life' and are generally carried out to meet a specific purpose.
People change over time and can frequently redress deficiencies or change previously held
motivations and skills.
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