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Helping students be hopeful about their future 



CareerEQ and what we stand for?
• CareerEQ promotes the development of emotional intelligence in 

career decision–making and career management. We believe…

• That career work is beautiful work and that we are honoured to 

support people to find their ‘best work’ and to be their ‘best selves’. 

• We treat every client, student or employee believing they have a life a 

purpose that is sacred

• That our responsibility is to ensure every individual we work with is 

resourced to navigate a future where the world will need them.
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Introduction

• Who is Kaye?

• What motivates me?

• What is happening in our world?
• Phones, social media = social anxiety

• Climate change = how do we feel about Cop 27 outcomes?

• Geopolitical = the most dangerous time ever

• How is all of this impacting our rangitahi?

• How does what is happening in the world impactyour own 
motivation?
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Our rangitahi are now faced with an uncertain future where climate 
change, the cost of living, food insecurity, pandemics and 

geopolitical tensions could cause disturbing global consequences 
and disrupt the way we do our work and change the skills needed. 
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“The ice caps are melting and my 

hypothetical children won’t get to see 

them, but also I have a calculus test 

tomorrow.”
18-year-old from Alabama on the stresses of college life during the climate 

crisis - A 2020 Washington Post article

https://www.washingtonpost.com/magazine/2020/02/03/eco-anxiety-is-overwhelming-kids-wheres-line-between-education-alarmism/?arc404=true
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Dr. Candy Ho and John Grant, 2020



Passport to Success
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Technology will change everything: - the way people work and interact with their workplaces and the way companies 
operate will see tremendous changes. This from Future Jobs Report, World Economic Forum – Davos Agenda 2021

5 Key themes:

Work from 
anywhere

Approx 40% of employees to follow a remote-working model - it is more likely a combination of 
home, hybrid and on-location working.  

Work at will Gig economy enabled by digital technologies  - short-term and on-demand positions, and 

freelance work. One study predicts that 40% of OECD workforce will be independent 

contractors.

Work from 
anywhere

More people can now work from anywhere. Taking ‘work to people’ rather than ‘people to 

work’ will be the hiring theme of the future.

Work smarter AI will directly or indirectly create more net new jobs than it will displace and ushering in a new 

era of exponential innovation and social entrepreneurship.

Work for the 
planet

Human-machine collaboration will take over repetitive and routine tasks, thereby freeing 

employees to focus on more meaningful work. 
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Wacky examples of future job titles

• 1. Organ creator

• 2. Augmented-reality journey builder

• 3. Metaverse planner

• 4. Biofilm installer

• 5. Earthquake forecaster

• 6. Makeshift structure engineer

• 7. Algorithm bias auditor

• 8. Rewilder

• 9. Human-machine teaming manager

• 10. Digital currency advisor

• 11. Drone traffic optimizer

• 12. Autonomous car mechanic

• 13. Smart home design manager

• 14. Agile supply chain worker

• 15. Trash engineer (aka, Garbage 
designer)

LinkedIn Talent Blog – Bruce M Anderson
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How can we prepare our rangitahi for the 
future? What will they need?

He waka eka noa – we are all in this canoe together
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Te Whare tapa whā aligned
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teachers “touch the future”

So the elder of the high country Bhutanese village tells the reluctant visiting teacher. 
From the movie,  Lunana, a Yak in the Classroom.
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Our role as career practitioners

To equip our youth to navigate the potential turmoil global disruption will 
impose on life, work and learning we need to help them:

• Build resilience and self-awareness by ensuring they are grounded and 
connected with who they are and what matters to them

• Imagine a world they want to live and work in – a vision of life to work 
towards

• To self-reflect and discover the power and importance for soft skills in the 
future

• To understand that they WILL be needed and CAN make a contribution

• That there will be places for their interests in the future world of work.
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Inspired by the United Nations (UN) 2030 Agenda for Sustainable Development, a 
university career transition course introduced the 17 UN Sustainable Development 
Goals (SDGs) in its curriculum. Students pondered three big questions:

• What is the world that I want to live in?

• What do I see are the global problems or opportunities that need our attention?

• What are my talents and experiences that may help address these problems and, in 

turn, improve the condition of our world?

By incorporating the SDGs, our work can inspire students to assess their professional 
aspirations and how these aspirations can be grounded on a broader goal(s) that 
promotes a sustainable future for our local and global communities. 
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Knowledge Process Resources and Tools for: Outcomes

Foundation Self Discovering me, building new 
perceptions of self

Self-belief, self-awareness, strategies 
for capability, confidence and skills. 
Vocabulary building.

I can do, I can learn, I 
already have the skills – I 
can have a dream.

Orienting Discovering my guiding 
direction

Simple measures of attraction and 
interest, self-awareness and self –
knowledge tools, values and culture.

This is me. I’m interested in 
that better than this.

Focused Exploring directions – which 
path fits me? Finding focus.

Self-assessment tools, 
experiential/exploratory visits, 
Gateway, Inspiring Futures, events.

I can see the Why that suits 
me and Why I am attracted 
to it. I want to know more.

Deep Exploring choices – what are 
these really like?

Role models, conversations, 
Gateway, work experience, 
shadowing, job information, work 
tasks.

I know What I want to do 
and I know Why – now I can 
look at How.

Logistical Finding the ongoing steps –
what to do and how.

Training, course information, 
workplace training, tertiary 
engagement.

I may need help to navigate 
this step but I now have a 
good start.

The knowledges identified in the TEC Transitions from secondary school research (Orienting, Focused, Deep, 
Logistical) expanded by Dr. Heather Carpenter with the Foundation Self development.
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Career discovery embodies the answer to the question “Who am I?”



CareerEQ assessments whakapapa
• 20 + years in career coaching both adults and students – CareerEQ - now have 5 dedicated coaches 

all using CareerIntelligence and CareerSmart, and approx. 70 licensed practitioners using our 

assessments.

• Assessments:  Strong II, Jig Caal, CareersNZ, MBTI Career; ONET, corporate licensed products (e.g. 

Birkman, Fuel 50/Career Engagement) and traditional paper-based inventories and card sorts.

• Developed CareerEQ inhouse career evaluation process to encourage self-awareness in clients – CI 

and CS are evolved iterations of this.

• Strong interest shown by school practitioners - PLUS motivation to do something to reduce the 

career-decision-making  burden and better equip students for the real world.
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The CareerEQ model for career decision-
making

www.careereq.nz

How individuals choose to 
apply their strengths and skills 
to meet their aspirations.

Why shows up in how 
individual values align with a 
clear purpose for their career 
or work. Its about contribution.

What an individual wants 
to do is about knowing 
clearly what interests them.

EQ is where these factors 
intersect bringing self 
awareness and connection to 
what matters and is unique.



“Career construction revolves around turning a personal 

problem into a public strength and then even a social 

contribution”. 

Mark L. Savickas
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CareerSmart kaupapa
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1. Every individual we work with has a purpose that is unique (and sacred)

2. It is a privilege to work in this way as a career professional

3. Our role is to connect every client with their purpose (where possible)

4. Individuals can be empowered to take responsibility for the change they 

want to make

5. We do this with ‘unconditional absolute positive regard’

https://en.wikipedia.org/wiki/Unconditional_positive_regard


Questions: Research, consultation and testing
• What would be required to incorporate a Te ao Māori approach?

• Dr Linette Reid – partnering and more research

• Hana Maree Lambert – te reo review and edit of content

• What assessments and tools are Career Educators and Practitioners currently using?

• 6 schools career advisers consulted  

• CareersNZ, CareerQuest, the Australian equivalent; MyFuture, and the Strong Interest Inventory, most 
were using various paper based assessments, card sorts and resources gathered over time. 

• Would a holistic assessment construct requiring self-reflection be valid for diverse career settings and 
could it be used within an existing career education curriculum framework?

• Robust peer review sessions with 9 career professionals advised:

• that careers advisers in schools would need to have the time to facilitate a holistic approach

• concerns that students will need to be schooled on the value of self-reflection

• How does the technology work for young people? Will they engage and complete the assessment online?

• Consultation suggested ‘yes’ it meets the tech capability and interest of students

• 20 practitioners volunteered to send out test assessments over the summer school holidays

• 43 testers agreed to do the assessment during school holidays and 40 completed it.
www.careereq.nz
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CareerSmart assessment is to help
• Students to:

• Imagine a future for themselves they can believe in
• Identify pathways and career development learning
• Ensure they are grounded in the reality of their own lives and its influences
• Develop self-awareness – career identity
• Make or confirm career and study decisions

• For Career educators who:
• Want a holistic approach – yet with evaluative evidence of self-understanding

• Want meaningful career conversations and can give students time or group 
process to make quality decisions

• Who can facilitate self-understanding and triage any concerns for referral.
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Career theorists who have influenced the assessment

Developmental/Constructivist

Erickson - stages of 
psych development

Savickas – Life 
construction 

theory

Kegan –
Constructive 
development 

theory 

Donald Super –
Developmental 

Self-concept

Maslow – hierarchy 
of needs

Trait and Factor

• Edgar Schein – Career 

Motivators (Career Anchors)

• John Holland – R.E.A.S.I.C

• Frank Parsons –Talent 

matching
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The assessment process

• The process graphic:
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Content and process
1.Background reflection

1. Your cultural and family background and how this background has shaped you:

2. The experiences and achievements you are most proud of so far:

3. The ideas you already have about your career:

2. Values expressed as:
• Things that matter to you

• Experiences you want in the future

3. Career Motivators

4. Fields of Work (career pathways)

5. Functions and Skills of Interest (People, Data, Things and Ideas)

6. Career Development Skills evaluation
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The Careers Adviser or 

Practitioner can explore 

strengths and areas of less 

confidence and refer the 

student for further help and 

encouragement or wellbeing 

support if needed.
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To be a licensed CareerSmart practitioner

• Attend 2 x 1.5hr licensing training sessions

• Administrator sends you a link to set up your own private portal on the 
platform

• In the administration function you can then set up your school logo so that 
every report has it on the front page

• A drop down menu allows you to select how many assessments you wish 
to purchase

• There is no middle man/woman – you have complete autonomy to send 
out as many assessments as and when required

• Your license to administer is now a ‘forever license’ but there are 
conditions.
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The World needs you and 

it will need the people you work with 

to be aligned and making a contribution in the best way 

they can.
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Some of our client partners
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https://careereq.nz/career-assessment-training/

Or contact Kaye on 021 474765 to discuss 

https://careereq.nz/career-assessment-training/
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